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DIFFERENTIAL PAY

I.
GENERAL STATEMENT


Payment in the form of a differential is paid to compensate employees for working inconvenient 
shifts on a consistent basis.  Hourly rates are established for each job.  Both shift differentials and 
weekend differentials are provided to eligible staff.

II.
DEFINITIONS & PAY RATES


A.
DEFINITIONS


1.
Shift Differential Period - time worked between 2:30 p.m. and 7:15 a.m.



2.
Evening Shift Differential Period - time worked between 2:30 p.m. and 10:45 p.m.



3.
Night Differential Period - time worked between 10:45 p.m. and 7:15 a.m.



4.
Weekend Differential Period - time worked between 6:45 p.m. Friday and 




7:15 a.m. Monday.


B.
DIFFERENTIAL RATES







          Evening
Night
         Weekend








      Hourly Rate   Hourly Rate   Hourly Rate      



Positions Requiring a RN


$2.55

$3.25

$3.35



Other Clinical Professional, Clinical   
$2.25

$3.00

$1.50




Technical & Related Supervisor




Positions



Skilled Trade, Plant Engineering

$1.50

$1.88

$1.00




& Related Supervisor Positions



Clinical Support; Service Support,
 
$1.35

$1.60

$1.00




Clerical Support & Related 




Supervisor Positions

III.
PROCEDURES


1.
Shift differential is paid to eligible employees for time worked during the shift differential 

period when at least four hours are worked in the shift differential period.


2.
Even if four hours are not worked during the shift differential period, shift differential is paid 
to employees who badge-in between 2:30 p.m. and 5:00 a.m. for time worked in the shift 

differential period.


3.
Weekend differential is paid for all time worked during the weekend differential period.


4.
Differential pay is rounded and prorated in 15-minute increments for partial hours.

Any deviation from this policy requires the approval of the Vice President for Human Resources, Executive Vice President or President.
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